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Annex 4: Procedures for reporting
misconduct and incompetence in
the education workforce in Wales.
Welsh Government circular
168/2015
This guidance sets out the reporting arrangements for cases of professional misconduct
and professional incompetence in the education service. It applies to education providers
in both the maintained and independent sectors.
 

In summary:

If a member of staff or volunteer is dismissed or resigns before being dismissed for
misconduct that relates to the harm, or risk of harm, to a child or vulnerable adult
the employer must refer the matter to the DBS. If the member of staff is registered
with the Education Workforce Council  (EWC),  the employer must also make a
referral to the EWC.
If  a  member  of  staff or  volunteer  who is  registered with  the EWC is  dismissed or
resigns before being dismissed for misconduct that does not relate to the harm, or
risk of harm, to a child or vulnerable adult the employer must refer the case to the
EWC.
If a member of staff or volunteer who is not registered with the EWC (eg caretaker)
is  dismissed  for  misconduct  that  does  not  relate  to  the  harm of  a  child  or
vulnerable  adult,  the  employer  should  deal  with  the  case  under  their  own
disciplinary procedures.

https://www.estyn.gov.wales/keeping-learners-safe-the-role-of-local-authorities-governing-bodies-and-proprietors-of-independent-schools-under-the-education-act.pdf

